ATASCADERO UNIFIED SCHOOL DISTRICT

CERTIFICATED EMPLOYEES
SALARY SCHEDULE 2011-12

40,744 42,170 43,646 45,174
41,644 43,070 44,546 46,074
41,762 43,224 44,737 46,303
42,662 44,124 45,637 47,203
42,807 44,304 45,856 47,459
43,707 45,204 46,756 48,359
43,876 45,413 47,002 48,647
44,776 46,313 47,902 49,547
45,519 47,113 48,761 50,467
46,419 48,013 49,661 51,367
47,344 49,000 50,716 52,491
48,244 49,900 51,616 53,391
48,527 50,226 51,983 53,802
49,427 51,126 52,883 54,702
49,740 51,481 53,282 55,148
50,640 52,381 54,182 56,048
50,983 52,768 54,616 56,527
51,883 53,668 55,516 57,427
52,763 54,609 56,520 58,499
53,663 55,509 57,420 59,399
54,082 55,974 57,933 59,962
54,982 56,874 58,833 60,862
57,375 59,382 61,461

58,275 60,282 62,361

58,808 60,867 62,997

59,708 61,767 63,897

62,658 64,851

63,558 65,751

LONGEVITY

64,846 67,117

65,746 68,017

68,083 70,466

68,983 71,366

72,161 74,688

73,061 75,588

185 Work Days.

Board Approved: June 29, 2010

1of2

April 11, 2011/jackie




ATASCADERO UNIFIED SCHOOL DISTRICT
CERTIFICATED EMPLOYEES
SALARY SCHEDULE 2011-12

Eight (8) years maximum credit for prior teaching experience. At least five (5) of the eight (8)
years must have been completed within the ten (10) years preceding date of hire.

Master's Degree - $900
National Board Certification - $900

After initial placement, only time served in paid status (including paid leaves) in the District
shall apply toward "years of service". Service in other districts shall not apply. Also, service
must be continuous: time spent on unpaid leaves shall not be deemed to break continuous service
and cause forfeiture of previously served time, but shall not count as time served. Similarly, a
permanent employee who leaves District employment but returns within thirty-nine (39)

months shall not forfeit previously served time. If such a person does not return to service

within said period of time, he/she shall be deemed to have broken continuity of service and

to have forfeited previously served time.

A complete year of service will be accepted when, in any one school year, an employee
serves for at least seventy-five percent (75%) of the number of days of the teachers'
regular work year.

Placement on Columns B, C, D and E requires a California preliminary or clear credential.

Any certificated employee without a California preliminary or clear credential shall be paid
$30,000 until qualification for Column placement is achieved.
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